
-Neel Dodhia, Alpha Mu Tau

Aaron West's presentation was simply amazing. He was a phenomenal speaker who captivated his 
audience, and I can honestly say learned a lot through his insightful speech: both about leadership and 
music. 

-Katrina Hellmann, Beta Zeta
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Texas Leadership Conference Reflection 
The Texas Leadership team hopes you had a great time at TLC. Detailed below are the 
thoughts of several attendees regarding the amazing sessions TLC had to offer. 
Hopefully you were able to enjoy the weekend, form new bonds, and learn something 
interesting to take back to your chapter!

It’s always a pleasure hearing from Dr. Lynn Tincher-Ladner. Her talk at the First General Session 
brought out some important aspects of leadership that I think many people will benefit from. Before 
TLC, I had never heard of the term “self-efficacy,” but it was something everyone does at some level in 
their own personal lives. The quote from Star Wars made it even more impactful to me, as there is “no 
try, only do." My most important take away was when she said each and everyone one of us should have 
our own “board of directors”; those who will help you grow, support you, and even give you 
constructive criticism.

-Nathan Dixon, Alpha Gamma Pi

I loved everything about Cynthia McKinney’s speech about the anxiety. So many of us fall into 
depression by thinking too much about our anxiety. As a person who was struggling to maintain a 
healthy relationship with my mental health, I liked her message about viewing anxiety from a different 
angle. Our mind and body need to release some toxic feelings and form a natural way of getting 
mentally ready for something. Dr. Rebecca Deen was the star of the evening. I’ll never forget her quote, 
“Everyone has value and can contribute.” Humans tend to judge and stereotype others based on their 
background or past experiences. It is challenging yet very essential for leaders to not be bias towards 
others and see their potential.

Elaine Penn was the best finale of the conference. Her smooth voice and deep meaningful songs made 
us question whether we did a good deed that day. She was very light, her story was inspirational and 
relatable. She was very honest and brave talking about the importance of allowing other s to help us; 
that opening up feels better sometimes; and what to do when our judgements about people turn out 
wrong. In general, I enjoyed the conference! I met new people, saw all of my old friends, and was a part 
of some awesome discussions in the awesome Breakout Sessions! Thanks to Texas Region for for 
putting it together!

-Sadokat Khakimova, Alpha Gamma Zeta

Elaine Penn's presentation was informative, enlightening, and heart felt. She spoke about the things 
that can help bring us together in such a divided time as well as help to keep ourselves mentally 
healthy, especially during the times of isolation due to this pandemic. She helped me to see things in a 
way that I never thought of before but that make so much sense. And I will have to say that the best 
thing about her whole presentation was her. You can feel her kind and loving heart come through the 
computer speakers as she showed so much passion for all of the altruistic and helpful things she 
continues to do. I believe that I have become a little wiser thanks to the beautiful conversations that 
were had today with Elaine Penn and I hope success continues to follow her wherever she goes.

Personally, I have been struggling with anxiety and depression for a few years now. Listening to Cynthia 
McKinney helped me to actually claim the fact that I am not okay and that’s okay. I don’t have many 
close friends or family members that could help me through the tough times but I will definitely be 
using the resources and strategies that she had provided during her presentation in the future.

-November Gasca, Mu Upsilon
*Missed a slide of Cynthia McKinney's presentation? Her powerpoint can be found at https://
drive.google.com/file/d/17UHKB5gXqmtSM3nna7U4Hs1W5z12EZGR/view?usp=sharing



-Ferdinando Castro Gonzalez, Alpha Alpha Xi

Chapter Highlights
A Reflection: Preparing and Presenting a Regional Workshop

Autumn Henry, Anna Seida, Tiffany Melkoski, Deeksha Vivekanand, Emily Guerrero, and Aubrie Lortie
We always experience firsts: a first kiss; a first “A”; a first bite of food; a first role; a first 

presentation. Regardless of previous experience, being a leader requires stepping up to the task and 
adapting to changing circumstances. Our advisors are phenomenal at helping us become our best 
selves, constantly pushing us to grow, and continuously molding us into the leaders we need to be. 

It is hard getting up in front of people and putting yourself in the limelight. It is hard to be 
vulnerable, but it is worth it. Naturally, you may want your work to be perfect, but genuineness and 
authenticity are the most important components. You are always going to experience pressure in 
your life. You will either crack or shine. What you do under pressure matters, and PTK is polishing us 
for the future. Be you and have fun! That is what presenting is all about.

We did not have a plan when we started, but we had a team. To create a good team, it is vital to 
find the strengths of each person and utilize them to the best of their ability. For example, some 
individuals are better at planning, whereas others are better at writing or leading. For this reason, it 
is essential to include the entire team when brainstorming, because diversity in opinions will 
transform a good presentation into a fantastic presentation. 

However, individuals have different lives and different schedules. As such, the foundation for 
creating a good presentation is scheduling and time management. Finding the right time is 
challenging. Nevertheless, if we prioritize, it can work. We always recorded meetings for those who 
could not attend. Continuously adapting became the norm. Over and above all, we proved that 
communicating is foundational for organizing and coordinating. 

Even from the beginning, our preferred medium became email, because it allowed us to have 
written dialogue and complete transparency, which built trust and solidarity between every member 
of our team. To have the most impact, this process of honesty and bond-strengthening is most 
impactful when it is a clear goal from the start.

From the onset of any presentation, it is important to focus on having the right mindset. 
Learning how to work as a team and promote leadership growth is essential. Be energetic, motivated, 
and excited about the presentation. Rehearse and have a plan. Be flexible. Be respectful of every 
collaborator and of time. Rehearse often and as many times as possible to promote familiarity with 
the topic. 

Ask someone who is not on your team to audit the presentation, give critique, and help 
sharpen your team’s demonstration. Be receptive to constructive criticism and do not take it 
personally. Use it as an opportunity to strengthen your leadership skills and grow as a scholar. Have 
backup plans because life happens. One of our presenters had a scheduling conflict, and we had to 
find a fill-in at the last minute. For this purpose, we highly recommend having a script for the 
presentation, because it will assist in the ease of transition. 

Additionally, consider how to engage with your audience and strengthen their knowledge. 
Talk to people, not at them. If the presentation treats the audience as irrelevant, the audience will not 
feel involved. For our presentation, we decided to use an icebreaker at the beginning and a Kahoot at 
the end to directly engage our audience. When it came time to present, we found that interacting 
vocally as well as engaging in the chatbox gave a chance for inclusion to audience members who did 
not feel comfortable speaking up. 

When someone answered the icebreaker or asked a question in the chat, one of our team 
members would respond or read the comment/question aloud and include everyone. To get the most 
out of any workshop, it is helpful to choose engagement techniques related to the topic, to stimulate 
the audience’s critical thinking and prepare them for the presentation topic.

   Article is continued on the next page.

*Forgot something from Elaine Penn's presentation? This recording is available until November 17:
https://tinyurl.com/y4s8ek7n

John F. Kennedy once said that leadership and learning are indispensable to each other, and  TLC 
served as a clear example. Even though I missed the event's physical component, I felt blessed with 
the opportunity to talk virtually with liked-minded individuals in my breakout group named 
“Clarinet.” What I loved the most is how open we were to each other. We shared our experiences, 
leadership styles, and problem resolution practices, making us better leaders and propelling our 
different chapters to a whole new level! TLC may have finished, but the connections and future 
collaborations are just starting!



At the start of the presentation, it is always the presenters’ responsibility to set the atmosphere. 
Be early, be prepared, be positive, and be excited. Your energy will transfer to the audience. If you are 
puzzled, disorganized, or nervous, your audience will be too. Have notes organized concisely, and 
know how to use the technology. If you are utilizing a virtual platform, practice on it beforehand. Try 
to be patient with yourself, your team, and your audience. 

If something goes wrong and you or a team member stumble, do not panic. Chances are the 
audience will not recognize there was a mistake, so take a breath and keep moving. Also, do not go too 
fast! The audience will have difficulty keeping up or taking notes if your team rushes through. Time 
the presentation beforehand to see if it needs adjustment, and be aware that nerves can urge you to 
speed up. E

ven though we finished our presentation quicker than we thought we would, we were able to 
make it up with our Q & A session. Our icebreaker and Kahoot allowed our audience to become 
engaged and become more comfortable with asking questions. Another useful tactic is to ask friends in 
the audience to ask questions! Once someone breaks the ice, others in the audience will feel more 
inclined to join in.

Although it was a nerve-racking experience, we had a first-hand experience of being leaders in 
this new virtual climate. It really is a strange, new, and difficult time for everyone. Focusing on the 
positives helps. One of our favorite positives is the collaboration we built in-between our chapters, 
which added a sense of togetherness. We learned that putting our heads together and sharing ideas 
caused our meetings to run more smoothly and effectively. 

Communication was a crucial component in the success of our presentation. Honestly, 
teamwork is the dream work! Having a schedule and notes at hand from each meeting allowed us to 
make the most out of our time and increased our productivity. This experience taught us how to work 
as a team, remain organized during meetings, and give an excellent presentation. 

Alpha Rho Mu Started the Fall Semester Virtually  

While COVID-19 continues to change the way our chapter operates, our team has worked 
tirelessly to adapt to our new virtual environment. We all miss our face-to-face interactions; however, 
we’ve integrated new practices to accommodate health and safety protocols. For instance, we meet in 
Microsoft Teams instead of classrooms now to help accomplish our goals and stay on track. Our 
College Project is well underway, the first week of class we met with our President’s Cabinet virtually 
to present our project proposal and were met with tremendous support and approval. 

Additionally, our Honors In Action project is off to a great start with new members joining the 
committee regularly. Our second week of classes is typically host to our campus’ Involvement Fair 
where student’s can learn about the different student organizations and clubs on campus. We have 
hosted several virtual meetings every day of this event where we explained the benefits of being a Phi 
Theta Kappa member with immense success. 

As we continue to plan, we have kept the virtualization of these projects in mind. We may be 
navigating through an online environment, but the Phi Theta Kappa Alpha Rho Mu Chapter at Lone 
Star College-Tomball is still providing  enrichment to its members the same as it always has.



Regional Updates
Upcoming Workshops

Marketing and Social Media - November 5
Fun with Fundraising - November 19

Hallmark Awards - December 3

International Award Deadlines
All the following awards are due at 5:00pm CST on their corresponding dates.  More information can be 

found at https://portal.ptk.org/Default.aspx?TabID=3884

Chapter Awards
Deadline: Wednesday, January 20, 2021

Honors in Action 
College Project 

Administrator and College President Awards
Deadline: Wednesday, December 2, 2020

Board of Trustees Award 
Distinguished College Administrator Award 

Paragon Award for New Presidents 
Shirley B. Gordon Award of Distinction 

Michael Bennett Lifetime Achievement Award 
Distinguished Community College State Director Award 

Member Awards
Deadline: Wednesday, January 13, 2021

Distinguished Chapter Officer Team Awards
Distinguished Chapter Officer Awards

Distinguished Chapter Member Awards 

Advisor Awards
Deadline: Wednesday, January 13, 2021

Distinguished Chapter Advisor Team Awards 
Advisor Individual Awards

Lastly, a reminder to think of yourself. Taking a break can clear 
your head, having Zoom parties with friends and/or family can 

rejuvenate your drive, and asking for help is always an option. The 
Texas Leadership Team has faith in you!
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